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A By-law Respecting the Remuneration of Council Members
of the Village of New Maryland

The Council of the Village of New Maryland, under authority vested in it by the Local Governance Act
(S.N.B. 2017, Chapter 18) Section 49(1) and amendments thereto enacts as follows:

1. TITLE

This by-law may be cited as the “Remuneration By-law”.

2. DEFINITIHONS

In this by-law:

“Act” means the Local Governance Act (S.N.B. 2017, Chapter 18), amendments thereto and regulations
adopted thereunder;

“Chief Administrative Officer (CAO)” means the CAO of the municipality as appointed by Council in
accordance with Sections 71 and 81 of the Act;

“Council” means the Mayor and Councillors of the municipality;

“Councillor” means a member of Council other than the Mayor;

“Deputy Mayor” means the Councillor so elected pursuant to the Procedural By-law #50;
“Mayor” means the Mayor of the Village of New Maryland;

“Municipality” means the Village of New Maryland, as established by New Brunswick Regulation 85-6,
under the Act (Section 78); and

“Treasurer” means the Treasurer of the municipality as appointed by Council in accordance with sections 71
and 76 of the Act.

3. REMUNERATION OF MEMBERS OF COUNCIL

3.01 The Mayor shall be paid an annual salary of $19,916.
3.02 The Deputy Mayor shall be paid an annual salary of $11,988.
3.03 Each Councillor shall be paid an annual salary of $10,197.

3.04 The amounts determined by section 3.01, 3.02 and 3.03 shall be paid in equal monthly installments.
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3.05

3.06

3.07

On the first day of January 2020 and on the first day of January in each and every year thereafter, the
salary set out in sections 3.01, 3.02 and 3.03 shall be adjusted by an amount equal to the average
increase in the Consumer Price Index (CPI) for New Brunswick recorded for the immediately
preceding calendar year.

With authorization from the CAO or Treasurer, a rate per kilometer as set by Council, will be paid to
members of Council using their personal automobile while engaged in Village business outside of the
greater Fredericton area. In order to receive compensation, members of Council must provide proof
of a minimum $1 million liability insurance coverage. Upon presentation of receipts, members of
Council will be reimbursed for actual meal and accommodation expenses.

Members of Council may be reimbursed for the loss of wages, including the use of vacation time,
from their regular employment to attend to business of the municipality. Such request will be
submitted to the CAO, or her/his designate, in writing. The written request must: (a) confirm the loss
of wages or use of vacation time, (b) state the actual amount of wages lost per day, and (c) be signed
by the member of Council.

SEVERABILITY
If any part of this by-law shall be held invalid, such part shall be deemed severable and the invalidity
thereof shall not affect the remaining parts of this by-law.

EFFECTIVE DATE
This by-law comes into effect on the date of final reading and enactment thereof.

Consolidated to 17 May 2023.



